MHHOBALIMOHHOE YMPAB/IEHUE
TPY/IOM




OHUM M3 OCHOBHBIX HAaIIPaBJIEHUH ITOBBIIIEHU A
3P PEKTUBHOCTU PaOOTHI SIBJISIETCSA BHEJIPEHLE B
IIPAKTUKY yIIPaBJIE€HU KaJPOBbIM IIOTEHIINAIOM
OpraHU3alluH COINAIbHBIX MHHOBALUM.



M HHOBAaIIIOHHBIN THII yIIpaBJIEHUS
OopraHu3anuer TpyJa OCHOBAH Ha pa3paboTKe u
BHEeJPEeHUU OPraHu3allOHHBLIX HOBOBBEAEHUN U
HallpaBJieH Ha KOPEHHOE COBEPIIEeHCTBOBaHUE
opraHus3anmuu Tpyda, obecrnedeHue OoJiee
IIOJJTHOTO €€  COOTBETCTBUA  IlapaMeTpam
TeXHUKO-TEXHOJIOTHUEeCKOU 6a3bl IPOU3BO/ICTBA.



B coBpeMEeHHBIX YCJIOBHUAX HWHHOBAIIMOHHBIN
IIPOIlECC  YIPABJIEHHUS TPYAOM CTAHOBUTCS
MHOT'OI'PaHHBIM, BOILJIOIAA eITMHCTBO
TEXHOJIOTUYECKUX, OpraHU3alMOHHbIX U
COIIMAJIbHBIX HOBOBBEJIEHUN, B XOA€ KOTOPBIX
(opMupyeTcsa HOBasg MOJEeJIb Pa3BUTHUA U
HCIOJIb30BAHUS YEeJIOBEUECKUX PECYPCOB.



KHUIK, KOTOpble UMeTCcA B poHae Al'Y:

- Kopaenuyc H. HR MeHe:KMeHT: IOUCK, TOA00P,
TPEHUHT, aJlanTaius, MOTUBAIIUA, TUCIUILINHA,
ATUKAa. — JIHemponeTpoBCK, 2005.

- B coBpeMeHHOHM OpraHusamuy yIpaBJIeHHE
TpyAoBeiMu pecypcamu HRM mnpuobperaer Bce
OoJiplllee  3HAUYEHUE. Hacrosamaa  kHura
OXBaTbIBaeT Bce 0e3 MCKJIIOUEHHs BOIIPOCHI
KaJIPOBOM ITOJIUTHUKH: KaK KJIaCCUUECKIE — ITOUCK
1 MHoAOOp IIEpCOHasia, TPEHUHT U ajalTalusd,
MOTHBAIIMA U BO3HArpakaeHue, JUCIUILINHA U
STHKA, TaK W HOBbIE €ro TeHIEHINH,
IOSIBUBIIMECA B DJIIOXYy OYpPHOTO pa3BUTHUA
MHGOPMAIIMOHHBIX TEXHOJIOTHIA.




KHUIK, KOTOpble MMerTcAa B poHae Al'Y:

- KaGymkun H.M. OcHOBBI MeHeIKMEHTa. —
MuHCK, 1999.

« PackpbIThl 3jIEMEHTHl OpraHu3alud, CTPYKTYypa,
pyHKITUU, METOABI U CTUIb yrpaBiaeHus. Ocoboe
BHUMaHHE Yy/AeJeHO BOIIpocaM OpraHu3anuu
TpyZla MeHeKepa U yIIPaBJIEHHUSA MePCOHAJIOM,
PUHATHUA yIIpaBJIEHUYECKUX peIIeHNH,
paspeliieHnss KOHPJINKTOB, a TaK»Ke OOIIeHus U
Be/leHUs JIeJIOBBIX IEPEeroBopoB. B cikaToul u
JOCTYITHOW  ¢opMe  UBJIOKEHBI  OCHOBHBIE
BOIIPOCHI YUEOHOTO Kypca 110 MeHE/IXKMEHTY.




KHUIK, KOTOpble MMerTcAa B poHae Al'Y:

s  ApcenbeB I[0.H. VYmpasseHue mnepcoHaJIOM.
' Mopenu yaopasaeHud. — MockBa, 2005.

- PaccmartpuBaiorcsi ~ mpoOJiEMbl  YOpaBJIE€HUs
YeJIOBEYECKUMHU pecypcaMu KaK HWHTEerpajibHbIN
KOMIIOHEHT MeHe/IP)KMeHTa COIMAJIBHO-
SKOHOMHUYECKHX cucrem. lIpuBojgAaTcsa mojenu
pPBIHKA TPY/la, CTPATEeTUU U TAKTUKU yIIPaBJIEHUA

YITPABJIEHUE IIEPCOHAJIOM, II€HHOCTAMH, KOMIIPOMHCCAMHU,

HEPCORANIOM IIPHUBJIEKATEIBHOCTEIO, JIOSIBHOCTBIO u

MOTPEOHOCTSAMM KJIMEHTOB B cdepe OmsHeca U

nHHOBanMu. OOCYyKIal0TCAd MOJIeJU OLIEHKU

KOHKYPEHTOCIIOCOOHOCTH IIPOAYKITUU 51

OpraHu3alui, COIMAJIbHO-9KOHOMHUYECKHUX

IIPOIIECCOB U CUCTEM, MH(POPMAITUOHHBIN MOIXO0/

K omneHke 3(Q@EeKTUBHOCTU ¢  Ka4decTBa

KOMMYHHKAIIUX IIepcoHaa.

MOAEAM YITPABAEHMA




KHUIK, KOTOpble UMeTCcA B poHae Al'Y:

- VMHHOBAaIMOHHBIA MeEHEIXMeHT. — MOCKBa,

2004.

- B yuebHOM  1mocobum = paccMaTPHUBAIOTCA
Hﬂﬂuammllllblﬁ TEOpPETUYUECKUE 3aKOHOMEPHOCTH U
MEHEeAXMEHT ITpaKTUYECKHUE OCHOBBI MHHOBAIITMOHHOTO

MEHE/[>KMEHTA, OIIMChIBAETCSI BCSA  IEI0YKAa

MHHOBAILUOHHOTO yIIpaBJIEHUA — OT

BO3BHHKHOBEHUA WHJIeW [0 €€ pealu3alyu.
[leHTpaJIbHOE MECTO 3aHUMAaeT UHHOBAITUOHHBIN
IIPOEKT, (pUHAHCOBO-UHBECTUIIUOHHBIU
KOMILJIEKC HamnpaBJIEHUU pa3BUTHUA
WHHOBAIIMOHHOMN JAesaTenbHOCTH. OOCyXAaroTcs
BOIIPOCHI OpraHu3aIumu MHHOBAIIUOHHOTO
IIPpOEKTa U YHOpPaBJIIEHUAMU UM, METOAbl €ro
aHAJIN3A U OLIEHKHU.




KHUIK, KOTOpble MMerTcAa B poHae Al'Y:

« ApcenbeB IO.H. VYmopasieHune  mepCcoHaJIOM.
TexHnosioruu. — MockBa, 2005.

- PaccmarpuBaioTcsi OCHOBbI HAyYHOTO YHpaBJIeHUSA
COIMAIbHBIM Pa3BUTHEM OopraHusaluy,
ompejieJieHre  IOTpeOHOCTEl B IIEPCOHAJIE,
TEXHOJIOTUHU €ro MOoNCKa U MapKeTHuHTa, oOyueHue 1
pa3BUTHE MEPCOHAIA, MHBECTUIIUN B UeJIOBEUECKUU
KauTaJl ¢ VyIIpaBJIeHHE Kapbhepou IepcoHala.

YITPABJIEHHE
MNEPCOHAJIOM bosbiioe BHHMaHHUEM YAEIEHO YIIpaBJIEHHNUIO

T KOMIIETEHIUEN IIepCoHAaIa Ha YPOBHE OpraHU3aluU

A JINYHOCTH, MOTHUBAIlUU €ro HHTEJJIEKTyaJIbHO-
TPYZIOBOU  JIeAATEJIBHOCTHU, WHAWBULYaJIbHOMY
IUIAaHUPOBaHUIO pabouero BpeMeHU PYKOBOUTEJISI-
MeHe/)Kepa, MpaBujlaM IIOATOTOBKU U MPOBEJEHUA
Oecesl. AHAJIU3UPYIOTCS OpTraHU3aIusA, CTPYKTypa U
ONTUMM3AIUA s PeKTUBHOU JleATEeJIbHOCTHU
MEHE/I>KMEHTA U IIePCOHAJIA.




KHUIK, KOTOpble MMerTcAa B poHae Al'Y:

ol - PasBurtue opranuzamnuu u HR-meHem:xMeHT / cOCT.
I Kposs JI.M., ITyproBa E.A. — MockBa, 2004.

« ABTOpPHI 3TOM KHUTU 3HaOT Ipobsembr HR-

— MEHe/P)KMEHTa H3BHE — KaK MHCCAeoBaTeid U

PaseuTie opraHmsaumm AQHAJIUTUKU — U U3HYTPU — KaK OIIbITHBIE TPEHEPHI U

n HR-meHegmmeHT KOHCYJIbTAHTbI, B Ub€M IIOC/IY?KHOM CIIHCKE UMEETCS

COJIMHBIM  IIEpEeUYeHb  OpraHu3alnui-KJINEHTOB

camMoro pasHoro macirraba. Takoi 1BoOMHON (OKycC

3pEHHUS CO3/laeT 0OBEMHYIO KaPTUHKY M MO3BOJISET

Eechond YUTaTEeJNsAM II0-MHOMY B3IVISHYTh Ha IIpo0JIieMy
yIIpaBJE€HUS IIEPCOHAIOM.



KHUIK, KOTOpble UMeTCcA B poHae Al'Y:

o Teopus ynpasienusda. — MockBa, 2008.

- HW3maraioTcss TeOpeTHUKO-METO[0JIOTUYECKUE U
IIpaKTUYecKre BOMPOCHI II0 IIpOorpaMMe Kypca
«Teopusa ympaBieHuss». [J71aBI W pasaesibl
ydeOHUKAa 1O CTPYKType U COJEP:KAHUIO

COOTBETCTBYET T'ocyzmapcTBEHHOMY
oOpazoBaTEIbHOMY CTaHZAPTY BBICIIIETO
IpodEeCCHOHATLHOTO obpa3oBaHUsd 110
CIEeIUaTbHOCTH «T'ocynapcTBeHHOE u

MYHUIIUIIAJIbHOE yIIPaBJIEHUE».

TEOPHS YTIPABJIEHHS




KHUIK, KOTOpble MMerTcAa B poHae Al'Y:

» AsepuHn A.H. YnpasiieHue nepcoHasioM, KagpoBas U
collajibHasA MOJINTHKA B opraHu3anuu. — MOCKBa,
2005.

- B 1mocobuu  paccmaTpuBaeTcs  B3aHMMOCBA3b
yIIpaBJieHUs ePCOHAJIOM, KaJ[pOBOM U COIUAIbHOU
MOJIUTUKN  opranu3anuu. Ocoboe BHUMaHUE
yaesseTcs: aHaJIn3y o0beKkTa, cyObeKTa, cTpaTeruu
U IUIAHUPOBaHUA B YHOPABJIEHUM IIEPCOHAJIOM,
opraHusanmuu paboTbl C HUM, €ro OOydeHHs U
BO3Harpa>kKJeHusl.




KHUIK, KOTOpble UMeTCcA B poHae Al'Y:

o OpraHus3alOHHOE TMOBeJeHue. XpecToMaThufa. —
Camapa, 2006.

o Ilog TepMUHOB «OpraHU3aIllIOHHOE IIOBEJIEHUE»
IIOHMMAETCsI CHCTeMaTUJYeCKUM Hay4YHbIM aHaJIn3
IIOBEJIEHUsA JIMYHOCTH B TIpyIlne, TPyII B
OpraHu3and U B KOHEYHOM HTOre — CcaMou
opraHuzanuy. Takod aHajIu3 MO3BOJISIET TOYHO
IIPOTHO3UPOBATh PE3YAbTAThI A€ATEIbHOCTU JII000
OpraHu3aliid U JAAaeT BO3MOKHOCTb PYKOBOJIUTEIIIO
IIPUHUMATh OIITHUMAaJIbHbIE PENIEHU.




CTtaTbM, KOTOPblE UMEKOTCA B 6a3ax JaHHbIX:

Labor migration and problems of innovative development
e http://link.springer.com/article/10.1134/S1075700714010092
- Abstract

The negative effects of the current process of labor migration in Russia
are analyzed in this article. It is proposed to limit the migration of low-
skilled labor by means of setting quotas and to make the number of labor
migrants contingent upon the direct investment in high technology from
countries that export labor.
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CTtaTbM, KOTOPblE UMEKOTCA B 6a3ax JaHHbIX:

An innovative project management model for technological
development of an enterprise

o Abstract

The modern period of development of the economy calls for innovative
activity of enterprises and to develop a new approach to innovation.
Currently, the industry has all the prerequisites for the development and
introduction of new technologies, modernization, implementation of
scientific and technological research and development for the purpose of
technological upgrading of industry. In the present conditions, as a key
condition for the survival and the success of a growing competitive
environment the ability to develop and implement an effective
innovation policy based on scientific, technical and resource potential,
private financial and material resources are required from the industrial
enterprises. For the current stage of economic development is
characterized by processes that require the adoption of a large number of
innovative solutions.
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CTtaTbM, KOTOPblE UMEKOTCA B 6a3ax JaHHbIX:

Strategic management of international labor migration in
Russia: Regional aspect

« Abstract

In this paper I attempt to bridge a gap between territorial planning and
migration policy, the domains that usually are considered as isolated.
Because of tremendous economic and geographic differences among
Russian regions I am skeptical about idea of a priori positive balance
between the advantages and disadvantages of international labor
migration for any region and industry. The thorough analysis of such
advantages and disadvantages for region should be the basis for any
regional strategy. Bipolar matrix to systemize the results of such analysis
is proposed. This matrix contains both active and passive components of
migration strategy taking into account region’s specificity.
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CTtaTbM, KOTOPblE UMEKOTCA B 6a3ax JaHHbIX:

Innovation in Strategic Human Resource Management:
Building Capacity in the Age of Globalization

o Abstract

This article addresses innovation as a strategic instrument in human resource
management capacity building in the age of globalization. To meet the challenges
of globalization—negative as well as positive—capacity building is needed in areas
of organization, management, governance, and public administration all over the
world. Innovation is defined, strategic innovations and innovative strategies are
explained, capacity building is delineated, and over 22 areas or realms of
innovation are identified, explained, and emphasized as strategic instruments of
capacity building. Viewing human resources as human capital and beyond, the
article argues that without human resources nothing can be accomplished, and
without a well-trained, well-developed, well-appreciated, and well-managed
human resources, modern organizations of government and business cannot meet
the challenges of the globalization age, which demands a new generation of future-
oriented, anticipatory managers who can develop effective visions and manage
organizations by riding the high waves of change in the turbulent world.
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CIMMACHUBO 3A BHUMAHME!




